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Introduction 

This Behaviour and Regulation Policy supports Combe Pafford School’s commitment to academic achievement and vocational pathways that prepare students for the world of work. It aims to ensure that children and young people (CYP) are safe, connected, and able to learn successfully within a positive learning environment.

This policy applies to all pupils and should be read in conjunction with the school’s statutory responsibilities under relevant legislation, guidance and associated school policies, including safeguarding, SEND, equality, attendance, online safety, searching, confiscation, restrictive physical intervention and suspension/permanent exclusion procedures.
· Equality Act 2010
· SEND Code of Practice
· Keeping Children Safe in Education
· DfE Behaviour in Schools Guidance
· DfE Suspension and Permanent Exclusion Guidance (Updated July 2026)
· DfE Searching, Screening and Confiscation Guidance
· DfE Restrictive Interventions, including the Use of Reasonable Force in Schools Guidance (April 2026)

The school recognises that where a child has SEND or a disability, reasonable adjustments must be considered and applied. Staff will take into account individual needs, and adaptations will be recorded and shared where appropriate.

Where behaviour may be connected to a pupil’s SEND, disability, communication need, mental health, trauma, safeguarding concern or other vulnerability, staff will consider reasonable adjustments, targeted support and relevant specialist advice before applying significant consequences. This does not mean that expectations are removed, but that responses are lawful, reasonable, proportionate and informed by the pupil’s needs and circumstances.

Policy Aims

This policy aims to:
· Promote a culture of kindness that is a safe, calm, and inclusive learning environment:
· Prevent all forms of bullying, including online bullying.
· Ensure all allegations of bullying are taken seriously and investigated promptly.
· Support pupils who have experienced bullying.
· Help pupils who display bullying behaviour to understand the impact of their actions and make positive changes.
· Encourage pupils, parents and staff to report concerns.
· Fulfil the school's safeguarding and equality responsibilities.
· Create an environment where differences are celebrated and valued.
· Encourage positive behaviour, effective co-regulation and self-regulation
· Develop a culture of respect, resilience and compassion
· Provide clarity and consistency for staff and students
· Reduce the need for exclusion through early intervention and support
· Ensure that behaviour expectations, rewards, sanctions and support are communicated clearly to pupils, parents/carers, staff and Trustees.

The school recognises that:
· Suspension and permanent exclusion must only be used as a last resort
· Schools must demonstrate: 
· Evidence of early intervention and support
· Consideration of SEND, safeguarding and vulnerability
· That decisions are lawful, reasonable, fair and proportionate
· Informal or unlawful exclusions (e.g. sending pupils home without formal process) are never permitted
Combe Pafford Culture

Combe Pafford School is a caring community built on:
· Respect
· Resilience
· Compassion

We support students to make positive choices and prepare them for life and the world of work enabling them to grow and thrive safely, socially and productively; learning and progressing across a range of educational and social environments.

Expectations – The Combe Pafford Way (ABLE)

Students are expected to be:
· A – Arrival: On time and calm
· B – Be Ready: Equipped and prepared
· L – Listen: Follow instructions respectfully
· E – Engage: Participating actively in learning  

Combe Pafford staff do however recognise that students may exhibit dysregulation which reflects their special educational needs. Support packages and clarity of consequence aim to support students to self-regulate if able or receive support to co-regulate. Where negative behaviour is a choice; the policy is to support and empower them to make better choices moving forwards. All strategies implemented aim to support students appropriately according to the needs and understanding of each young person.   

Positive Behaviour and Rewards

We recognise that most students make positive choices every day.

We prioritise recognition of positive behaviour through:
· Positive Descriptive Praise e.g. “Well done for the calm way you entered the room”
· Pafford Credits (via Arbor) awarded for effort, hard work and demonstrating Combe Pafford Values (these are instantly shared with parents / carers via the Arbor Parent App).
· Individual Pafford Points which can be spent at the Pafford Point Shop
· Certificates and awards
· Celebration assemblies
· End of Term Reward Trips – Main school
· Social Events – Sixth Form 
· Phone calls and postcards home
· Headteacher Awards issued to students in recognition of exceptional achievement; resilience or compassion, either in school or as part of an extra-curricular activity.

Supporting Behaviour & Regulation

We use a relational and person-centered approach:
· Clear routines reduce anxiety and increase success
· Staff model calm and consistent behaviour
· Individual Behaviour Support Plans (IBSPs) support students with specific emotional regulation needs and provide a graduated support plan
· External agencies and families are involved where appropriate
· Staff training - Teaching and support staff receive ongoing training and coaching designed to continuously develop, review and improve practice to maintain and enhance a healthy behaviour culture.  
· Students at risk of exclusion will receive enhanced support and review (e.g. interim annual review).
· Use graduated, recorded intervention to prevent recurrence of behaviour concerns and to reduce the need for suspension or permanent exclusion wherever safe and appropriate.

Responding to Dysregulation & Negative Behaviour

At Combe Pafford, we prioritise de-escalation, support, and restoration.

Staff will:
· Use calm, consistent, and respectful language
· Provide clear expectations and choices
· Allow space, time and resources for regulation where needed
· Adapt approaches for pupils with SEND or additional needs


Graduated Response
Responses to behaviour follow a graduated approach:
1. Reminder and redirection
1. Clear warning and choice
1. Supportive intervention (e.g. movement break, regulation support)
1. Consequence (proportionate and appropriate)

All responses must consider:
· The student’s individual needs
· Safeguarding Concerns
· The wider context of the behaviour

Consequences
Proportionate and appropriate consequences are used when positive methods of promoting outstanding learning through positive behaviour are not effective.  Logical consequences must be respectful of the student’s dignity. The message is that the behaviour is a problem, not the pupil. 

Consequences are:
· Proportionate
· Respectful
· Focused on learning and repair
· Communicated home automatically via the Arbor reporting system and by telephone as required

They may include:
· Reflection time
· Restorative conversation
· Detentions
· Restorative or repair work linked to the behaviour and the pupil’s level of understanding
· Temporary removal (short-term, supervised) 
· Internal Exclusion (supervised with work supplied)

Note - Removal from lessons should be used for the shortest time possible and not prevent access to education. They will be recorded on Arbor and monitored.

Removal from lessons will only be used when necessary to maintain safety, good order or the learning of others. It will be for the shortest appropriate time, supervised by suitable staff, accompanied by meaningful work where possible, recorded and reviewed. Pupils will be supported to return to learning through a proportionate reintegration or repair conversation where appropriate.

Safeguarding & Vulnerability Considerations
Before issuing significant consequences (especially suspension), staff must consider:
· Is the behaviour linked to: 
· Safeguarding concerns?
· Unmet SEND needs?
· Trauma or mental health?

Detentions, including same-day detentions where used, will be reasonable, proportionate and lawful. Staff will consider the pupil’s age, SEND, disability, safeguarding needs, transport arrangements, caring responsibilities and family circumstances before applying a detention. Parents/carers will be informed where this is necessary or appropriate.

Where concerns exist:
· A safeguarding response must take priority
· External agencies may be involved

Serious or Persistent Behaviour

We are committed to creating a safe environment where learners can connect to their community and be successful. However, where a student (for example) persistently disrupts the learning of others, fails to attend detentions, or is involved in a more serious incident, the student may receive a suspension or permanent exclusion for persistent breaches of the school's behaviour policy.

More serious incidents could include but are not limited to:
· Truanting (student deliberately missing from lesson without permission);
· Vaping/smoking;
· Vandalism/deliberate damage;
· Refusal to follow instructions;
· Bullying;
· Swearing;
· Spitting;
· Aggression;
· Rudeness; 
· Dangerous or unsafe behaviour;
· Leaving the school site without permission

In cases of serious or repeated behaviour the school will:
· Investigate thoroughly
· Consider all relevant factors (including SEND, safeguarding, context)
· Contact parents / carers to explore wider context, communicate concerns and discuss solutions   
· Apply proportionate consequences
· Consider additional support or intervention through an Individual Behaviour Support Plan, early help, pastoral support, external agency involvement, an adapted timetable or other individualised provision where appropriate.

Consequences may escalate in response to:
· Persistent disruption
· Risk of harm to others
· Significant breach of policy

Where off-site direction, alternative provision or a managed move is considered, this will be planned, recorded and reviewed in line with statutory guidance. The school will ensure that safeguarding, SEND, attendance, curriculum access, transport and reintegration arrangements are considered before any placement begins.

Serious breaches include (but are not limited to):
· Aggression or violence
· Bullying
· Unsafe behaviour
· Leaving site without permission
These will be investigated fully and responded to proportionately and fairly.

Suspension and Permanent Exclusion 
Principles
Suspension and permanent exclusion are significant sanctions and will only be used when the Headteacher is satisfied that, on the balance of probabilities, there has been a serious breach or persistent breaches of the Behaviour and Regulation Policy and that allowing the pupil to remain in school would seriously harm the education or welfare of the pupil or others.
· There has been a serious breach, OR
· There are persistent breaches, AND
· Allowing the pupil to remain would: 
· Seriously harm education or welfare

Key Expectations (July 2026 Guidance)
Before making a decision, the Headteacher must consider:
· Evidence of early intervention and support
· Whether behaviour is linked to: 
· SEND or disability
· Safeguarding concerns
· Mental health or unmet need

· Whether reasonable adjustments have been made
· Whether alternative strategies have been attempted, such as: 
· Internal support
· Adjusted timetable
· Alternative provision
· Managed move

Decisions must be:
· Lawful
· Reasonable
· Fair and proportionate
The school will not use informal or unofficial exclusions. Pupils will not be sent home, placed on part-time timetables or directed off site as a sanction without the appropriate formal process, recording, review and safeguarding consideration.

Avoiding Exclusion
The school is committed to reducing exclusions by:
· Early identification of need
· Use of Individual Behaviour Plans
· Working with families and external agencies
· Considering off-site direction or alternative provision

Safeguarding Responsibilities
       The school will not exclude a pupil where doing so would:
· Place them at risk of harm
· Be a response to unmet needs without exploring support

All exclusions consider safeguarding duties under Keeping Children Safe in Education.

Reintegration
Following suspension:
· A re-engagement meeting will take place
· Support will be reviewed
· Reintegration will be planned
· Parents/carers will be invited to contribute to the reintegration plan and any updated support arrangements.
· Where appropriate, the pupil’s voice will be gathered using communication methods suited to their needs.

Behaviour Beyond the Classroom

Outside of lessons, student can be issued the range of consequences detailed for anti-social behaviour in and around School. We expect all students to always demonstrate Combe Pafford School’s shared values of Respect, Resilience and Compassion. That means walking around the school calmly and quietly, respecting each other’s space and looking out for each other. Staff will respond consistently; however, responses will always remain proportionate and responsive to individual needs and context. 
Students are expected to behave appropriately:
· Around school
· On transport
· Online
· On trips
Mobile Phones

Combe Pafford School has a no-phone policy up to and including Year 11, while recognising that some pupils may bring a phone or device for use during transport to support regulation before and after school. Phones must not be used, seen or heard during the school day, including lessons, transitions, break times and lunchtimes, unless an agreed reasonable adjustment or safeguarding plan has been authorised by senior leaders.
· Class tutors collect mobile phones in on arrival at 8:45am 
· Phones/devices should not be seen or heard on site (i.e. - before handing in to tutor, they should be out of site in a pocket or bag)
· They are stored in a secure location, such as lockable classroom draw or cupboard 
· Mobile phones are handed back to pupils at the end of the school day at 3:10pm Monday to Thursday or 2:20pm on Friday
· During trips and residential visits, pupils and parents will be informed of the approach to mobile phone usage

Students in the Sixth Form are permitted to keep their phones on them and use them in specified areas and times, under the guidance of staff.

Any response to misuse of mobile phones or devices will be appropriate, proportionate and consistent with this policy, the Online Safety Policy and safeguarding procedures. Where a device may contain evidence of bullying, harassment, abuse, harmful sexual behaviour, criminal behaviour or safeguarding risk, staff will follow the school’s searching, confiscation and safeguarding procedures.

Bullying and Child-on-Child Abuse

Combe Pafford School is committed to providing a safe, inclusive and respectful environment in which all pupils can learn, develop and thrive. Every pupil has the right to feel safe, valued and listened to. Bullying, harassment, discrimination and child-on-child abuse of any kind are unacceptable and will not be tolerated.
We recognise that pupils with Special Educational Needs and Disabilities (SEND), including those with Autism Spectrum Condition (ASC), Moderate Learning Difficulties (MLD), communication needs and social, emotional or mental health needs, may be more vulnerable to bullying and may find it harder to identify, report or communicate concerns. Staff will therefore take a proactive, trauma-informed and communication-aware approach to preventing, identifying and responding to concerns.

This section should be read alongside the school’s Child Protection and Safeguarding Policy, Online Safety Policy, Equality Information and Objectives and any relevant risk assessments or individual support plans.
Definition of Bullying
Bullying is behaviour by an individual or group, usually repeated over time, that intentionally hurts, threatens, humiliates or causes distress to another individual or group, either physically, emotionally, socially or online.

Bullying is commonly characterised by:
· Deliberate intent to cause harm, distress or humiliation.
· Repeated behaviour over time (although a serious one-off incident may be treated as bullying where appropriate).
· An imbalance of power, which may be physical, social, emotional, cognitive or technological.
· Behaviour that makes it difficult for the victim to defend themselves.

Bullying is different from ordinary friendship disagreements or one-off incidents of unkindness, although these remain unacceptable and will be addressed through the school's Behaviour Policy.

Forms of Bullying
Bullying may be physical, verbal, social, relational, online/cyber or prejudice-based. It may take place on school premises, during education off site, on transport, on trips, online, or outside school where it affects pupils’ safety, wellbeing or education, or where it brings school expectations into play.

Physical Bullying
· Hitting
· Kicking
· Pushing
· Damaging belongings
· Threatening gestures

Verbal Bullying
· Name-calling
· Insults
· Mocking
· Threats
· Offensive comments

Social or Relational Bullying
· Deliberately excluding others
· Spreading rumours
· Encouraging others to reject someone
· Public humiliation

Online (Cyber) Bullying
· Abusive messages
· Social media harassment
· Sharing images without consent
· Creating fake profiles
· Repeated online intimidation

Online bullying includes repeated or targeted harmful behaviour through digital technology, including messaging, social media, gaming platforms, image sharing, group chats or other online spaces. Online incidents may occur outside school hours; however, the school will respond where they have an impact on pupils’ safety, wellbeing, relationships or learning in school.

The school will respond to online concerns through safeguarding procedures, behaviour responses where appropriate, curriculum education, targeted intervention and support for pupils and families.

The school will work in partnership with parents and carers to prevent and address online bullying. Families are encouraged to report concerns promptly and to support agreed actions that help keep pupils safe online and in school.

Prejudice-Based Bullying
Prejudice-based bullying is bullying motivated by, or linked to, prejudice or discrimination. This includes bullying related to protected characteristics under the Equality Act 2010 and other forms of vulnerability or difference, including:
· Disability-related bullying
· Racist bullying
· Faith-based bullying
· Homophobic bullying
· Biphobic bullying
· Transphobic bullying
· Sexist bullying
· Bullying related to appearance
· Bullying related to family circumstances

Recognising Possible Signs of Bullying
A pupil may:
· Become withdrawn or anxious
· Show changes in behaviour
· Avoid school or particular areas of school
· Experience a decline in attendance
· Display low mood or distress
· Show unexplained injuries or damaged belongings
· Become reluctant to participate in activities
· Demonstrate increased emotional dysregulation

These signs do not always indicate bullying but should be explored sensitively, recorded appropriately and followed up with the pupil, family and relevant staff where needed.

Roles and Responsibilities
Trustees will:
· Monitor bullying incidents and trends.
· Ensure this policy is implemented effectively.
· Receive information about bullying through Headteacher reports.
The Headteacher will:
· Promote a culture where bullying is not tolerated.
· Ensure staff receive appropriate training.
· Monitor bullying records and actions.
· Inform Trustees of significant incidents and patterns.
All Staff must:
· Challenge bullying behaviour immediately.
· Take concerns seriously.
· Record incidents appropriately on CPOMS.
· Report safeguarding concerns in line with Child Protection procedures.
· Support pupils involved.
· Promote positive relationships and respectful behaviour.
Pupils are encouraged to:
· Report bullying.
· Support others who may be experiencing bullying.
· Treat others with kindness and respect.
· Follow school expectations.
Parents and Carers are encouraged to:
· Share concerns promptly with the school.
· Support the school's efforts to resolve incidents.
· Encourage children to report bullying.

Reporting Bullying
Pupils can report bullying by:
· Speaking to any trusted member of staff.
· Speaking to their tutor/class teacher.
· Speaking to a member of the safeguarding team.
· Using any pupil voice or worry reporting systems available within school.

Parents and carers may report concerns by contacting:
· Class teacher
· Pastoral staff
· Designated Safeguarding Lead (DSL)
· Senior Leadership Team

All reports, including concerns that may not initially meet the threshold for bullying, will be taken seriously, recorded, assessed and followed up. Pupils will be reassured that reporting concerns is the right thing to do and that they will be supported.

Responding to Bullying
When bullying is alleged or identified, staff will:
1. Ensure the immediate safety of all pupils involved.
1. Listen carefully to all parties.
1. Gather information and investigate.
1. Record concerns on CPOMS.
1. Inform relevant staff.
1. Inform parents/carers where appropriate.
1. Decide whether the behaviour meets the definition of bullying.
1. Implement appropriate support and interventions.
1. Monitor the situation to prevent recurrence.

Where there is a safeguarding concern, child protection procedures will be followed immediately and the Designated Safeguarding Lead or deputy will be informed. Where behaviour may constitute a criminal offence, involve harmful sexual behaviour, serious violence, harassment, hate crime or significant risk of harm, the school will consider referral to external agencies, including children’s social care and/or the police, in line with safeguarding procedures.

Supporting Pupils Who Have Been Bullied
Support may include:
· Restorative conversations where appropriate.
· Emotional wellbeing support.
· Increased supervision.
· Access to trusted adults.
· Social skills support.
· Safety planning.
· Regular wellbeing check-ins.

The needs, wishes, communication style and best interests of the pupil will be considered throughout. Support will be reviewed and adjusted if concerns continue or if the pupil remains unsafe or distressed.

Supporting Pupils Displaying Bullying Behaviour
The school aims to educate and support pupils to make positive behavioural changes.
Interventions may include:
· Restorative approaches.
· Reflection activities.
· Social communication support.
· Behaviour plans.
· Parent meetings.
· Targeted pastoral interventions.
· Appropriate sanctions in line with the Behaviour Policy.

Consequences may include:
· Loss of privileges
· Detention
· Internal suspension
· Fixed-term suspension
· Other proportionate sanctions

All decisions will consider age, developmental stage, SEND, communication needs, understanding, intent, impact, safeguarding context and individual circumstances. Support for pupils displaying bullying behaviour will not replace appropriate consequences, but consequences will be proportionate, lawful, reasonable and focused on preventing recurrence.

Prevention
Combe Pafford School adopts a proactive approach to preventing bullying through:
· A positive school culture.
· Clearly communicated behaviour expectations.
· PSHE and RSE curriculum content.
· Online safety education.
· Assemblies and awareness events.
· Pupil Parliament and pupil voice activities.
· Anti-Bullying Week activities.
· Staff training.
· Promotion of equality, diversity and inclusion.
· Regular safeguarding education.

Record Keeping and Monitoring
All incidents of alleged bullying will be:
· Recorded on CPOMS.
· Reviewed by senior leaders.
· Analysed for patterns and trends.
· Monitored to ensure effective outcomes.

Information will be reviewed by senior leaders and may be anonymised and reported to Trustees as part of safeguarding, behaviour and equality monitoring. Monitoring will include consideration of patterns relating to SEND, disability, protected characteristics, vulnerable groups, time, location and type of incident so that preventative action can be taken where needed.

Sexual Harassment and Abuse

The school adopts a zero-tolerance approach to sexual violence, sexual harassment and online sexual abuse. Such behaviour is never acceptable, will not be dismissed as banter, part of growing up or typical behaviour, and will be addressed through safeguarding procedures, behaviour responses and curriculum education.

Combe Pafford School takes all reports of sexual harassment, sexual violence and online sexual abuse seriously and aims to create on open culture where students are comfortable and confident to report all incidents to any member of staff. 

Our age and stage appropriate curriculum covers such issues as:
· Healthy and respectful relationships, including consent;
· Gender roles, stereotyping, equality, diversity;
· Body confidence and self-esteem;
· Prejudiced behaviour;
· That sexual harassment and violence is always wrong; and
· Addressing any culture of sexual harassment.

When referring to sexual harassment we mean ‘unwanted conduct of a sexual nature’ that can occur both in person and online. 

Combe Pafford will always aim to deal with incidents in a timely and sensitive manner. All reported incidents will be recorded and (where relevant) passed on to other agencies for support or further action.
The application of any sanction is not dependent on any further actions from any other relevant agencies and will be applied in-line with the balance of probabilities principle.

The school:
· Takes all reports seriously
· Applies safeguarding procedures
· Provides education through curriculum

Consequences may include:
· Removal
· Suspension
· Permanent exclusion

Confidentiality and anonymity are very sensitive issues when dealing with allegations and cases of sexual harassment and online abuse. In all cases Combe Pafford will work in-line with safeguarding principles. 
Where a report involves sexual violence, sexual harassment, harmful sexual behaviour or online sexual abuse, the Designated Safeguarding Lead or deputy will lead the safeguarding response, including risk assessment, support for those affected, consideration of referrals to children’s social care or the police, and arrangements to protect pupils from further harm.

Prohibited Items

Students must not bring prohibited, illegal or dangerous items onto school premises, transport, visits or any school-related activity. Prohibited items include weapons, knives, alcohol, illegal drugs, stolen items, tobacco, vapes, fireworks, pornographic images and any article that has been or is likely to be used to commit an offence, cause personal injury or damage property.

Items may be confiscated, retained, disposed of or passed to parents/carers, police or another appropriate agency in line with statutory guidance, safeguarding procedures and the law.

Searching and Confiscation

Searching, screening and confiscation will be carried out in line with DfE guidance and the school’s safeguarding procedures. Searches will only be undertaken by authorised staff where there are reasonable grounds or where the law permits searching without consent.
· Searches must be reasonable and proportionate

Before, during and after a search, staff must consider safeguarding, SEND, disability, communication needs, dignity, privacy, proportionality, the pupil’s age and any known trauma or vulnerability. The Designated Safeguarding Lead should be involved where safeguarding concerns arise.
· Safeguarding 
· SEND needs 
· Dignity of the pupil 

Searches and confiscations will be recorded appropriately. Parents/carers will be informed where required or appropriate, including where a prohibited item is found, where safeguarding concerns arise or where the search has caused concern. Any strip search is a police power and will be managed in line with statutory safeguarding expectations, including appropriate adult arrangements and after-care.

Use of Reasonable Force – Restrictive Physical Intervention
Restrictive physical intervention, including the use of reasonable force, will only be used when necessary, reasonable and proportionate to prevent harm, maintain safety, prevent serious damage to property or prevent a pupil from leaving where doing so would place them or others at risk. It must never be used as a punishment.
Restrictive physical intervention (RPI), including the use of reasonable force, will only be used when it is necessary, reasonable, and proportionate to prevent harm and maintain safety. It will always be used as a last resort. It will be recorded, reported and reviewed in line with the RPI Policy and safeguarding procedures. It will be followed by a debrief and review for the pupil and staff involved, including consideration of whether the pupil’s plan or risk assessment needs updating.

See Separate RPI Policy applies. 
RPI Policy Jan 2026 - Copy.docx
RPI SOP 2026.docx

17. Monitoring & Equality

The school recognises its duties under the Equality Act 2010 and will consider the impact of this policy on pupils with protected characteristics and pupils who may be vulnerable to disadvantage, including pupils with SEND, disabled pupils, Looked After Children, Previously Looked After Children, young carers, pupils from minority ethnic groups, LGBTQ+ pupils and pupils experiencing social disadvantage.
· Pupils with SEND
· Looked After Children
· Previously Looked After Children
· Young carers
· Pupils from minority ethnic groups
· LGBTQ+ pupils
· Pupils experiencing social disadvantage

The school will: 
· Monitor behaviour and exclusion data regularly
· Analyse patterns relating to SEND, disability, protected characteristics, safeguarding vulnerability, attendance, exclusions, bullying, use of removal and restrictive physical intervention.
· Take action where disproportionality is identified
· Report relevant anonymised patterns to Trustees and use the findings to improve preventive support, staff training and policy implementation.

This ensures:
1. Fair and equitable practice
1. Compliance with the Equality Act 2010
Policy Review 

The Headteacher is responsible for the implementation, communication and monitoring of this policy, supported by senior leaders, the Designated Safeguarding Lead, the SENCo and Trustees.

The policy will be reviewed annually or sooner if:
· Legislation changes;
· Statutory guidance is updated;
· Significant incidents indicate review is required.
· Monitoring identifies disproportionate impact or recurring themes requiring policy or practice change.
[bookmark: _Toc388277531]Policy Feedback

Should you have any comments regarding this policy, please address them to the HR Policy mailbox at admin@combepafford.torbay.sch.uk  
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